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NOTE Numbers in brackets refer to clauses in this document.

Figure 2 — Representation of the structure of this document in the PDCA cycle

PDCAfIE 4 A faja i F -

Tl MRS 31 R A 52 fa B R AP MECE,  #iE RGN H s i
B2, CAS AT R R A F B BT, 5 e A Ak 2 U AL 2

fil: AT IHR;

ff: MRIEEGR. Hbr. ZORATHRIFTE s A CFEE oL T s

AR PR B e MRS, RIS S5 R
frah: ERREUT SR Rk AL,

0. 5. 32 T X[ i) L 4k

% 9 01 3k B4 W

P25 B




SET UK G ELAE AT T Se AT AUPEOMS 50 2, A TR & AU LR,
A BRI AN S R RS RILIE A7 3h . S RS ALY LA A 52 ey Jod 2 B
R DS E LT SR A 1k i R B 5E 1 ALt

DLl fer= £ TAT A T L BUNE RGO, . —HRE, EHHAR
oWl 5l 5 S E MBS i, TG e AR ST, AR A S, B
SEHLIE A AT B T R R IR . AR A AR E PRS2, AR IR AN i
FEPEA T R AE AR BRI B R . RO P AR AR R e 22 T AR L2, (B
AEFTAT U AR B R e A 2 S bl 2

0. 6EH & fd . TR 5 ARG
B33 T 541 % AR 547 JCIFIEOMS KRS o

Organizational culture

Figure 3 — EOMS strategy as related to mission and vision

BOMSIEL o 75 B 7 e AH 2 304 (— B e B E SRHEAR R E HAT ) H
EOMSJR MIFG Reir) . ik ke, EOMSHUHE A W 9 @ S EOMS H drf it THESE, ixXLeH
PROEHELT, DA ORI S5 20 RO Rt e B, RIS GE RSB SR
RN FFELE M, X BRI SRR I R N R

0. 7B InZE R A4 F

PEAFA R AR T 4R AT AR 35 (R AL 20 80 L3 A A 2K
BB IR T EOMS ) J5 1)

B AFCHRAE T H KRB H 2%,

% 10 ©1 3t B4 0l



BEAEDRRE 1 547 K& T 1l i N o
PHAFERME T X T HE SR, fiih. TRKMiEFMAHA.
B AFE RSB P TS X AR A R

B PRGREIR T 3 A AR e 2 5 K

11 51 3t B4 0l



1 FEH

ASCRLE T HH L (BOMS) B R RG M ER, X441

a) T e R HolL #0F . 2] Bl 9T SRR e/ SR AR FE I RE )+

b) 1) H L AT 80 F HCEOMS, A3 ek R 4t 0 F2 7 MR TR 1T & 52 31 F f
52 23 NFIEER, R85 2 HARAZ 38 AR AN G R

AR FTAT SRR, AT RER TR S, X SR IR K
SCFREL S FABET TR RAES), AR | IR B 77 R 4T
A ER TR0 S AR E MEOCH SN E AL, LI
7.

AT AN IE R A A P B A P SR L4

2 MFESHICW
ASCAFRAT I EE S

3 REMEXL

AR AR, & TFRIARENE L.

] s s o A 2L 2 A0 ] e, 2% B o MBS ARAE MO P, LA ZE LR ik T s
1k

[SOELE -5 W fEhttps://www. iso. org/obp. £ [

[ECHEF-iit{4: TJfEhttp://www. electropedia. org/. #r[#

3. 1441

AN (.35 BE—HEA, M7 B SRR T, BRI R RS H A5 (3.8)
FHEFEL HMBEaREAARTMELSEE. A7, A8, AF. ik &
SN Bkl ZENUM AL, sSCHE S, bR A, A3k
RN

3. 247 ML I N R R AR STy

BERE SEME A2 20 Bl A ) C32 B P g B shfem ) N (3.35) BEZHZH (3. 1

12 5 3t B4 0l



FEHUHL: PRFCHH T HEHSPRMBHZ TR (3.22)

3.3F K

BRI . — R s s 4 1) B

FHEL R RIEHAM R BILFEIRE (3.1 M

AHRET (3.2) WHHE T B RS,

S HE2: e BRI ER, flinfE S EE Goind
AEH ARG

— A AR FLOC A BAE TR (3.1), BLEESIEUR (3.7) M1

SCILX LS BRI EAR (3.8) FIHEF (3. 12

FHEL FE RG] LR A R a2 AR

% HE2: REERARMALMEN. MEMIE. MERIFEZEE.

FHEES: FHE ARG E TR EA S, HSU0 B AR EOIAE . AU
PARFIRE 1384, s—dH A8 — & IR E.

3. i A HLE

7 T5e 120 20 ) 4 A — NS (3 DA (3. 35) B—41A

FOHEL: R 1T A AL S N R BURR B UA

FHE2: MEERRS (3.4) 1EEMH G HHAN—H 9, kS ERER
(R AR s i T Rz o A

3. 63E
TR 2 1) S R B AN B SR 1) S B AR
3. THUE

MU MG (3.1), mHEEREFEE 3.5) EAFRR)

3. 8H#x

S HEEE S

FHEL: HFRTTLUR Mg, R

FHWMHZ: HEsT LI AAFP SR AnFa . M5, EEMe e A5 H
Fr)» FERTCAEASFEIZ R (nskes . eHgl, mH. M~iMid (3. 12))ER)).
FHUA3: HbsmTLARAy UFoR, . fERr—mmas s, —4H

& 13 5l 4t B4 Wl



[, — A ERIESRUE, VEI—NEOMSHI B b5, Bl fd A HoAh BAT RS LA
(Bltm. Hr. HIFEHR) .

% HiE4: EEOMSEFch, EOMS HARHIZHE % E, SEOMS—3

BUR (3.7) , LIS AR,

3. IR

AN 5 PR S )

FHEL: ORI U - IR

FHE2: AWEMRY . BRSNS EARARIIRE, EEREBMREHM
FHAR (3.42) . FAN A RERT .

FHUEWI3: KRR A RSB ER “HOF” (NISOFERT3: 2009,

3.5, L3FTE SO “FR” (ISOFEFT3: 2009, 3.6. 1. 3F1@E %), BUIXLH
GREERE

FHEBEA: KRR EFNER (ORFERPAEL) MK T
(IISOFERIT3: 2009, 3.6. L. LT LK) M &R E R .

3. 1088y

REFTER (3. 42) FEEfE (3. 41) LLSZHLF0I45 R fe

FHEL NIRRT (3.25) fEANEI R B s AT 7
ARA0 [ PR B0 F R E 2 A AT N

LNNERERMEL

mREmAHN (3. 1) fEHlAngE RE R A E MO E R

FHEL RS BT R AR MR UmE A, T URAEFRIEA . 4 HiE2:
NEEIEISHIE P

FHAS (3.4), WIFHHCHAG. 12) ;

NS EERGENEE CUfh)

AR e (e .

3. 1230

— S B OCHE B ELAE IS B, K e e

3. 134

5014 0 4t 84



EIEC RS

K HWWL: ST LS EBEBUETES A K.

ZHEE2: GUETTLASIEE . R (3.12) . PR (EEIRS) . Bglid s (3. 1)
E AR .

3. 145MY (Bhia))

PEH —FhiedE, HopAba gl (3. 1) $r A R sl #2110 — 38 4 (3. 12)
ZHEL MNFHEAEFRRS (3.0 MEN, REIMLThfe s FE e i
=P

3. 1543

S R, R (3. 12) BESHIKRE

FHEL RTHERS, WTREEME, BN,

3. 1630

RbFE (3.12) LARE(E

3. 17T

R0, MO ORI (3.12) , DASRS S THIEE 7 200 H et 3t
FTPPAL S LA S o T ol 6 J2 75

FHEL TR NEE T GE—7) BUNEHE T CEZ s =77), T
R IFET (EIFWAEHALLESRD .

FHE2: WEHFEITFHHS (30D RGN ARRHET. FHES: “WHib
IEHE” A “HE T ERAE” FE1S019011H E 3L,

3. 187F & bniE

WAEER (3.3)

3. 1947 &

AL ER (3.3)

3. 2044 1EAT Al

HERAEIERE (3.19) i kE & 1T

3. 214~ W7 it

g rEE s IR B (3.13)

% 15 ol 4t B4 Wl



3. 22
BEHN

H O SRR P (3. 24) I RS (3. 23) AL (3. 1D

FHEL XA —AERHS PR EEHS, oS30 E, 6
kIR T,

3. 23 H IR

YRS (3.25) B84 (3. 10) AR R (3. 12

FEE (3.39) L FEoJEEER

3. 24 FH P - ) B

T 30E RS A SR TR BRI 14 (3.23)

FHEL BEMTLZWER, ®eTRGREEER, wTRLAIEEES, TE
M. OTAER. BIEWI. AR, BT . WER. BERG.2DUIEE B
WAL PEE. R, FEREk. MR, W B, EZIRTE(3.33) L 3E
HEE, RN, B354, DD, D, JERIT]. 20380, #E e,
ScEGE ., B, RS, P H. W MR, HERHELE, fRdE. B
AT BT 5T

FHE2: BEPMTHEN AR, GRFEE (3.25)

3.25%: 2] %

TN (3.26) PRIGRIUR IR EEJT (3. 10) 18 FI#H MRS (3. 23)

3.26%Z A

MEEHL P AR h 32 MmN (3.35) BUFA

(3. 22) VAR 3 E H R R AT d i 47 IR HIA (3.31)

ZHVHL: MEEDASEZ AL

3.2THEF

PATHEEE (3.39) iHEA (3. 35

FHEL AN T, HEFTNEHRABON. I, Bk, MLdH .
[N U0 I N 3 1 S

3. 281

& 16 0l it B4 Ul



WWREL GOIDMttA, Rtta, e i )5 3 # (3. 25) ROz RS M
AR

FHEL BETUAIREART 5T XMFE HFSEE (3.8) WA,
TR B (3U39) MRS U GA(3.13) $RER. PRSI BT TR
WRTLAFRREE ) (3100 BESL. BE 2%, 2 200HRI (3. 34) s itk

3. 294 & T 4E

A TR (3. 1) BT I A AT At L ke o RS 3l ) £ PR A5 1 52 i %
ARPE TR, AR A AR G TTER

FRBIHRETIHE (3.2)

P& AR & EPRAT JyeE N A

EBEANH S gl B AR HOG R R e Bk

FHEL ESEAES . REMLE (3.12)

ZHUH2: KR —AHLETEH T AN 153

[SRJs: 1S026000: 2010, 2.18, fEef- “Flaafxsy” —REICH “Flaafok
T AR ]

3. 308 5

—AHAMEE (3. 1) SHMENARRFFAR, A5HES—

£4% (3.31)

3. 314 %

— AR FEAEE 3.1, HihHIBERE R

3. 324R 0%

HRIFE AR (3. 1) R4 (3.31), FFCHA LIRS (3. 30)

3. 3318

AFEMEEE (3.39) MI%E2)iEE, BERLUIHAS S Hin(3.8) B &)
L BRI RS 5o A e R

3. 345 %

—E-FIRRE (3.33), BEMLHENE HR(G.8) sEoI8 R, HFH
WWAJ

17 5 3t B4 0l



NV ATRRECEAL . S0lliE . Snaikat. s, % mal.
3. 354 A

A%, W BN, 1EA— MR AT 73 R SEAR BN 2 X RN
[SRii: 1SO/IEC15944-1: 2011, 3.28, E-fEFTRINE “PN” —idz Bk
myEEARE N, R SOFER, £ N7 2Rk T “ A ]

3.36 THEA R

AL TAEMEH SN TAEM A (3.35) (3. 1)

3. 37n] It

Fese AP T RAE 2 KHR R PAEFE = ah, MRS IREERR Ak S IAs e B bx, 1E
e A BRSO h B (3.6) | MEEA R

[Ks: 1S09241-11: 1998, 3.1, M- “F=8” ZFHEMNT “MR%. HEE
[0 TR

3. 38T kAT I 4

fEf ) iz I fE 70 N A= 5 RS BB el isei i n] A4 (3. 37

[kds: ISO/TS13131: 2014, 3. 1.1, 122w Cmisz. ]

3. 30% ¥

HEEEWE (3.25) , WhBIRISZ RIS

FHEL 5EFESEREWE . S MERERSE A3 .

FHE2: HETDSGEAREMME: AREIE, (2, W%, HXERE, &
—ERRE RS AMEARIE IR,

3. 4024 By 52 2]

ENMTR AT h SR AL ] 2 I W2, DA HEM TR R 2R A i

3. 4144715

—EBHEE, RN (3.35) FAR - TEEN I BT 58 R T4
FHEEL HEEATLUERUAE. W, s iEshn

3. 4251iH

WG, WA A RGHNEL, E8. &N e

[Ri: ISO/IEC TS17027: 2014, 2.56, BM-1E “E8” ZEMiRT “HE”

% 18 ol 3t B4 Wl



—, fE LT ZEMT R —iE” o ]

3. 43

I PR USRI\ S L E R

[Sedsi: 1S09000: 2015, 3.8.12, M- HERCME. ]

3. 44564

I SR ALY, BT RR E TR A 3 B SE F A 2R O A5 2 2
[ 1S09000: 2015, 3.8.13, EBX-ZHEFCHEE. |

19 ol 3t B4 Ul



4 AHRER

41T ARG R HAT &

HANRE SRS . Ao DT AN 7 1747 I M0 AT A ER il 7, S
SEERLEOMS Fil W 45 SR 1 58

AL RN B AT S SRR A R R A S

VR [ RURT LG8 25 FE AR IR 2 A AR DA R R

2. L I E R ER. K Ok, i, Wig. ik,
2 BUA . Zeit IPREE R ER SR A [ R AL 1E 1 W AMEIA L .

3N F R SHSEN . . FERNEGAT KA R, AT LA RERT N
TR R .

TEARRE 5 (i) ] LA 1 2 2 BRSSO (S BRI

4. 277 FRAT % 5 I R AN ]

BT e A DA 2H S5 A ] e 4 M B (AL 80 7 e R IR 55 TR ) 14D 2 e b £
Wi, 2H 2 R o

a) HEOMSHIZE AT 5

b) IXSEAH I A ICER . XA I R AL AR

E S EY

HoAth=z 5 A

HAPTIEN R

LN DA AT RIS T A R RS R
EMPFC B HH LD B TTHAT T ks

1 52 3 7 2 4 ) R (10 3 L 2L A e E 8 AL SR IR A I, DA E

& 20 01 3t B4 Wl



JaHEl R AVE RN, HENEE:

a) 4. TP 2 G A0 A0 P 8 o]

b) 4. 2Hh R B 1947 AN H KR T R,

c) A s AR 55 o

HEE R AR AT 220K, i R e AT AT L EOMS 1) 5 Vi

EOMS 450 M v F RS, IR SCRE BORF . o Bl 2 358 W i 8 £ 7= i A I
FHIRM, FHAASTHF P AL E AE ] T HEOMS AR ] ERFe B
FUAT 2510 52 AN IE T SR AN G2 e 20 20 R 7= R 55 1) — EPE LU R4 v o
> AR 2 20 N R RE I RE T BITAE I, A REAFRAT & A S

FUA M 2 ) B PRBE I AT 7 SRR 55 182 5 AE AEOMS (130 L M o

1 ABHHLE RS

4. 4. VEHSUS RIS A SR BRSNS, 4EP FIRRLE SIGIEEOMS, 4% BT 75 1)
LA R AR AR

AR e EOMS It 75 S HAE BN B g 2, G

a) B 52 FT e 1 N R e PR U 7=

b) i s 2 4 1o R 14D G R LA

¢ ) B 5 AT 7 R 3K 6 el FR AT 2800 AT AN ) i A IR AR iR A ik (B R, AR
FIAR SCHS AR R

d) i 8 X LSRR P AR O BT, RO E AT T R

e) IR LEBERE 43 Bl DT RIS

) 4 HR6. 1R ZER B o AU AT

@) VPAl X S A S A T 0 B S 2, AR P e e o S 3 T o 2R

h) 50k T 2 AIEOMS .

4.4, 2HLF, HEN

a) (RSO LIS B, DO R R 2 1T
b) (REATT AR ANE S, LIS X e i b A Fet R AT o

21 5 3t B4 0l



5 MSEH

5. 1403 FI7R

5.1, L&)

I5 5 B LI DR T U R X EOMS [ 400 5 R AR 1

a) XTEOMS )47 2t 1 1t

b) B CR e 0 A ECE M E H L H bR, S AT SOREEE 7 A —
#;

e ) B TReRE EOMS 2 3R 82 il 2 4 21 b - i

o) A A P ol 7 i A T IR £ R

e) B EREZ BEEOMS T &5 (1 B U4«

£) A IETT RS AV FE AT S EOMS Z2 3R 17 8 2244

g) TR EREOMS S L H Tl e 5 )

h)Z5. SR AG, LUZHEEOMS )17 At

1) {4 48 it s

) R AR R M A, AR REER IS5 SER

k) SRR B9 WTRREER) HUTRERL MM HE BRI MR
B

L) il 2 ) R e L 2 P e s

m) if DB 5 A L 5 2] IR R, Rk R

n) % AL L TR RN

iges AL Ak [RFR ST AT SRR R AR 5 A S AR I H
AT R OTE S, iz AR AL AR, BEM. T HEEZAE
Sl

5. 1. 29327 2] & M HAh A7 3 &

5 22 0 3t B4 0l



He et LA TN LA A BT R

a) ¢ 2] F AL 57 20 ¥ 1) FOR AU SR A B A e . BRARANFFasi AL, I TR
8 T BE A A R 1A —

b)) 8 5 R AR L T SRAE 7 it AT TR 95 51 DA R i 2 = 38 LA 57 2 A
(e J1 IR AL 22 o

5. 1. SReBR T EEH BN R

FrIR R S5 ) AR L T REAT BOH f R AU, M TITe il i 58 W e Ay
fliseik (Wlim. & TR, . B, SR RIRECHAR S 2 &R R EH
(IR REGISME L I FHATUATZBABIAN) o X EWRAE 7 0 ORI 15 IRAE 1)
AAEE, LAEAT R & 7 e Yl B Hm sl B i (1915 2.

SqUiNER: EPTRTIIVE

BRURAEEUIBIGL,  LASCr o ST oh (1 e i A 5

FIATHF IR T 7 ) E RS BRI, LUt 5 A 3 & — PR AP 3R
BaiEIE GRS

5. 2L

5. 2. 1l 2 BUK

e B R N AT, AR R — TEE SR
a) SCFFHE 4L AE dr AR

b) i A A 5% B R B

o) PRAEL T il e U H A H bR HESE,

o) AL LI R 7K

e) QAR T A Wr i EOMS s

) FEIMKMIHAE . BERHEREE;
g) A AT 2 44 25 T AT (1) A i

h) 3R A7 0 R P U L 1) 7 i
1) % FEAH AR G T7 1 e SR A

5 23 01 3t B4 0l



5. 2. 21 I BUR

E ML B

a) W] A O RR A SIS B

b) AL E . BRI R

o) BAR A7 &% 7 i k.

FE5AT A2 T Y v I T BHAD

5. 3 AUMER . TR

H5¢ 19 B B IO O R 2H N 43 A 36T G A1 (4 IR MR T AR
I i B P N 43 i AT R B AR PR

a) T TREOMSTF £ A< S 1 (1) 2R s

b) B LR B L EBUAS BH R R ARAT

c) T EREOMS 13 #2224 FL T8 7=

d) T e ol B B AR S BT I ARG 2 (IL10. 1) (9. 3.2)
e) IRAE R UL 2 o) HEREANZ i E . ) WRRETHRIXTEOMSHEAT B
B PRFFEOMS 11 7 B 44

CARAT

g) FHEAMHMNNERE (W74

h) DR PITAT 27 2L AR A — AR, TANE A 7

1) 3OS BbEER] (W7.5) ;

J) B TR TR R ) F TR

5 24 01 3t B4 0L



6 FR

6. 1 3% I AL 38 FrO 35 I

6. 1. 1{EMERICOMSES ,  ZHAUR =8 FEA4. 1R 20 1] 2 LA fe 4. 2804, 4rp 4 31 iy 22
R, R E T B RS AN 2

a) PRUEEOMS §8 % 52 20 FiUIA 11 45 51)

b) 3 i FHARHOR
) Bk IR BRI AN AR I S
d) SCELFF G

6. 1. 28 2Tt K)

a) N I 2 R[5 FATLIE AT 205

b) ey ;

WX LT ZN N N HEOMSHERE (WLEEBZR)

VAT AT B AT R

S 8 4t RS AL 388 7 S B (Y 4T 250 2 5 7 it R IR 45 ()R 0 41 R A (1) R 3 A s £
W FHR o

FE1 AT RURG ) #3577 8 T A0 308 S RUKG . B LA T oRALS . TR IR . 2K
A FE PR SE A o 4E R I T R s O B AU

BtE2 MLl SECRAFHOMGE, HHH0E ARG RS, TR
Y, WS ZEMEAAZE, @A R, I FT B AR A Ab W] B
AT AT it i A2 20 4l 2 5] 2 el LA 32 2 0 75 2

6. 28 L4 H R AL I H BR &)
6. 2. 122N AEEOMS T 75 AR JCHRGE . Al & EHS Hir. #EAH

% 25 01 3t B4 Ol



ZLH bR

a) fF e BE HEEUR

b) T (W47

c) FEIE M E R,

d) 5= s AR S 1) — B A 2 21 . AR N GORTH AR 52 25 A3 L REAT
K

e) FFEE I

) Vhil,

g) BN ER.

2 LA N ORFF AR B AT S FE HEH b B SIS L RO E B

6. 2. 27E ARG o) S H 20 AL E AR, 2R s O L AR R b A
a) ¥t 4

b) 7 L B 5

o) HERf 7 75

d) ] I 58 1l

e) W PP £ 5

6. 345 B i R

W SR SRR 52 7 ERTEOMSHEAT Sk,  MIRELAAT THRI 7 sGHEAT el (W4, 4D .
HLZ N FE

a) AL H i) B R R R

b) EOMS 11 ¢ B 41k 5

c) VAT B U5 £ IS A A A 0L

d) TEAE AR 1) 43 Fic 8 23 43

e) SETilAE I R AN ER IR A A T R AN AR

& 26 01 3t B4 Ul



T X

7. 1558

7.1, L)

7.1 L VAR e MR RS, S0h . 4Ed R O EOMS FIT 75 (I DR U8, A
CIESES N/IEIE

AL P A ST R 2 ST R I SEBR 935 Bla) 2 51 & 2 5 R R
WRLEEb) TAEA A2 SRR, LR TN RIIGES, ik,

) HAh A2 25 N LR, AT BT 5 21 A S G 1S Sl .

7.1, 1, 22H 25 [ iff s A0 I 000 o A 5% 905 I

a) ZH 4,

b) AMEFEALE

H AN e BT Rk 75 B 27 2] B TR B, I LR R 0 2 % Fh e i oK

7.1 2 N7 5806

7.1 20 LA BE R B Y A4

a) 4 AT TAE A B

b) 5 AR LG AF B A A S L oTik i A e o
o) S GO S ST AR IR BEE O TAE N R .

7.1.2. 24 £ .

a) fif) 7E AR AT 20092 T HLEOMS 8 1 A2 1) H L #2 B /5 1 N 0 B4
b) BRI GE + SEHEAN AT IS BB Btk TX S ERE RS AT IR 2 T

5 27 0 3t B4 Ol



o) REF T IS BER R R I S E B, R T IS E R S

S|

iEn o

7. 1. 3t

7. 1.3 LG OL FO A A3 4 & 5 31 8 BR1 F 51 i -
a) S A

FLFE A FELAFAE A ) B

c) R,

7. 1. 3. 28 4L

a) e, SRALANAEY 2 4 i

A NG SRR S B TR TR L)
(251 E e IR IE2) |

b)) B8 £ TS0t £ RO~ A2 LA A0 P 3 A Al ) A 25K

7. 1. 3. 3TEI&E MK 0L R, BT T 41 it

a) #F;

b) H %

c) V&SR

d) PR E AR

e) it

F AT Va2 R LR ENE, AR E A
HHILRIEITIT. 1L 4385

HAREILFLE: W, REMORERE ML, U AR 7 ) B AR
Ak

a) fh o LE R &

b) YIHEH

1 EREET, OEMSERERVLLEE TERR, TERW. ZRAWEEE.

928 0 4k g4



TARMIRE . ARSI . TR 0. i, SIS,
FA AR X TAROWRE . TAREEM I/ Tl TR0
EHr. 8. Taihedin (i, ) .

VE2 FESRBIN, WRBATLUEARELRE . M. R e, UK. ARG,
LI BRI R AL R

7. 1. 500 A T

7.1.5.1

ZHLZAAEAE P A BRI 5 SR 6 TE = il R R 5 5 BRI, i F HR (L A DR AT K
FIn] SE45 R fR Bt

EH 23 S B DRAR AR 1) BT I

a) I8 F] T IEAEHEAT A% 52 AL 1) s I A 55 2,

ie. IEEHME. BERMEIB, FIEMEE RS I RREER )

{RFFb) , LU CR AR A4k S0 S T H

MR B IE RS S, 1E RIS & F T A AN & B I e s .

I FEATRTE T LA FEY B A3 ) v ) DA AT fEERATIRL. AR B
BRHCF R R BRI A A I B X S T AL

7. 1. 5. 200 BT B P

RS W TR, ml H SN R I B AT AR L
L i [ S Y

au) T 3L ) 1) ] Bl 1 3 00 b o 00 B o 0 A e iR o8, mAE R 5 1) 8] )
WA R AT [ 2T s A SRR, etk i BRI B F R (4t B2
S B

fif e b) LA o H A

o) PRAPANSZ I EE . PIIAEAR I, TR R DR A A S 0 2 AR A
AN ff S ) B R AN IS B T A, Senlin s SR AT A
T2 B ARG, TERLAE L EEI R EGE 24730

% 29 01 3t B4 Ol



7. 1. 6£H AR

7.1.6. 1

2 A BEf 5 o RS AT A S E P Al AR A5 1 1 B R 1 A

REARFEIX RN, 570 00 B SR AL R s,

7E X AW AR Ab [0 R A 3h e, SR R H M AT 0 RIR, 0 el $EL
R AT AR o6 B2 (Y A A M LRI T 75 11 538

A G TAT B0E TAEE M TAE AR, R AT 2 8 28 R R

H1 HEUIRZHSRA M RR, — BB LB IAN., AR MmILE
(15 8., LASCELAL A B #5.

2 HEURR AT A -

WEBRIE (Bldm.  RRFEAL MER SR FRAG I A A SRR Rl T 1 e B
MLEEGH: FREUM 3 AL R AIRAZL: R, P MRS et g
3

ShERRRE (Bltn.  FRiE. FARF. S MFEIE, HALS i R ik
1D o

7.1.6. 2% 2] BE Ui

AN B S ST BT, I A 5 R AR

2 2] B R

a) ROWREE 2] HADAZ 2 & FIE0H & 10 75 ERIE0R

b) 4% T RIAE R — B [ BEAT o A, LA O B

) HiE g H A5 .

EH 7 v o IR AR, e S B A ) T R
OSSR T EUE bR AE (0. 1S015836EK1S0/1EC19788) 7] fit 2%,

7. 26877

7.2, 1500

% 30 51 3t B4 Wl



N

a) ) & FE H Bl WS m H 208 A SN i) TAR RN BB EERE )

b) i fRAX 28 ARG M BH - 52 50 i L ali L HEAT

c) FEL AN R THUSEN T

d) I R IAT 23R 0 EE o BE 71, FEVPU B R AT 3l 19 Rt

e) RHUAT B SCRF AR DR AR OC TAE N R BE I ROFF e Al £) PRS2 iE
SAEHRE A1 ESE o

HOEMRATET A, i, Aok N SR EEHIL fE ek E, e
FIET 24 JE F A A B

7.2, 245K T EHFE MBS ER

YRR BT, DACFRPEE TR

a) B TR ST R IR T B 2 ) E A BRI T BOE LAEE M LA R #4731 2411
LIHANL HorpT g

1) 5 FE AN [E) 3R 1) 5 21 3 11 2 31 76 K

2) = At dB S FPEA;

3) H A,

b) FRAL T 5 I 2% 1) 15 1] o

F BRI T PSR BRI, LR AN R R G 2 2 H R oK .
H2 BHFRW AL SR, FAMRREFMSFERTI,

7. 3ihiH

EH A7 il R A A 1R AR AR DN B T A

a) FE HA P ECRMENS,  LLEAHIKFIEOMS H #7;

b) AR AT EOMSAT R R TR, A3 el k3 7 AL 2 ks
) AFFEEOMSZER 17 3o

7. 4780

% 31 5 3t B4 Ul



7.4, 1y

AN E S EOMSHH S H) A S A S E v id 045
a) EAG A4

b) At 4 i,

c) AT {038

SHEAZ R ;

d) 4 fr] i3

ZEie) o

7.4. 228 H )

ANV I AT

a) fIESRAT FA T 3¢ 2 7 1 LB AL

b) AR ik e, i, MEIER, fradgim b, BE, AREAIE
s

o) SH LN A 7 S E A s AL #

T ik S BT A U BB E 7R P OR . Bk, B,
RNECLRBFFRCR . Tk, TRERFEA S P b AR S 115 B

7. 4. 3VEE A

7. 4. 3. VEH BRI E IF 07T 2 2o lE,  LUME S 2 2] 30 A HARAT Sy T LA B /7
(A4 T V5 3

a) ZH 2 B AR R

WHP BARSIb) it R AT

o) Brif). W, FEELEL,

d) % 3] E A, AT R 2 ST 4 R

e) % ) FAFAIC T [ B, G4 2] E VR R4 2] 3 /AR DG i R T A

R U 1) 2 S R0 H A 2 5 NGB IRAMTICES A, LA WA A A 19 1] R

9032 0 4k g4



7.4, 3. 24t R IR, AN

a) M I FAL B S5 T AT 1B L

b) R4t 25 SR p R et v TR

HE RO VEEL R RCUE B

1 AZIRT DU H A R 2y Al 2 vt v R 22

72 A ZIRT DUFEIE 21550 S Bt i O 38 {5 nr g i vk i o7 i

3 SMECEE s T L AN NS, il o, URAMRELN . BURHLE ., HhEE
Gi. DrinE . EAEAREHEHANE =TT,

7.5 XHER

7.5. L

AL S KEOMS 57 40 45 «

a) A ST ELR BSOS B

b) 2H 2 5 EOMSHT R 1k i 75 1 SCAHL (B B

LT EURIEE, EOMSH SRS B i Y AT e A 2H 247 5«
AP f Hm sl . 1R, P A AR S ) 268,

T R AR ELAE 0 52 At

PN

2 ORI DGRAE M e A . 33 BOCfE BT
FEAREF, AR

o, R H

VEAr . VR AR

A7 S A A )

7. 5. 260 HRI S By

£ 61 £ A0 B T B OCME B, 2 B R TR Y

a) WHIAIIR (i, #riE, HIW, (& lizHERS) .

byl (B, EF. WA, EJE) Mgk @lm. 49K, B, BEH

% 33 51 3t B4 Wl



A7 R IR T B ERRG 2R
c) 3 FLVEAITE o 4% O VR e AL vfE

7. 5. 3361 B 4% il

7.5. 3. 1EOMSHIA S B LR 1) S5 B R LASE ), BARR{R

a) ‘E A FIALE S (ERT K, TETR AN i 7 2

b EfF R AR (Flln. e RHUEE, Al e e B s A 2O .
7.5.3. 29 T HEGIRNCCE S, AR, T 5153

a) o AFEL. KRS A

b) R4 Fliz4x, WHEIUA:

) EAEFNGRAE , AFE O AT I

d) PEARAL (Bl . RRAEEH) §

e) (REAFALE, ) MR,

g) Bk R AME L iR AE

EH R 5 S SR R FIAT 280Z AT EOMS B o 75 18 41050 SR A8 1 B S A3 S22 1 R ) g2
il o

It 48 5T ) AT R SOHE B AR

Bt Vil ] B R g R AEEICRE BB, &G M E Sl RE
AL PR AR .

E2. PR T 3T A8 L AR B Xz ) o e S e i R e B

% 34 01 3t B4 0L



8 BT

8. 1l % A0 Kl A4 1)

8. 1. Ly

SHERIER, S HE RIS ) i AL SR AL ECE P A AR S I ER P 1 A (W
4.4) , FEHE6. 1R E MATEY, Tk

a) if 5 XA 7 R R % R

b) il & i AR A A

o) B 58 S IWAT & FUF 7= AR IR 5% R B 75 R BRI

) 4 B b ot S e A 4 1

e) WL B i AR AL FAE R IE B :

1) G X S O v RIEAT

2)IEPH L P A PR 5 7 & L ER

e CURAE” BRI TE SR E I R] BLED AR B D SRS B

AR SR 4t R B L S IE AEE

AR TR P ) B e, R B R U R R, B R R EUT Bk AT
AN G .

AR IR MU RS B (8. 4) .

8. L 28 H 7 db AR 55 10 FLAAH A R A il

% 35 01 3t B4 Wl



AN RN ECH P SRR T, FRRFITUHCR, .
a) 7 2] R

b) B PR 2R 25 5 R I B 7 iR R 4 S B B

c) B 58 5 2T VPAN R Bt

d) HEAT 5 21 1P

e) 5E SCRIBEAT et 77 i

) fREBIRS

MR —ANHGFRES ) LEE W RIS AR E AR

8. I. 3P A T EHH MBS ER

ZH AN

a) FHUH RGN, VSRR S S TR . B AR 2 ) R e,
FELLR i

1) HE R A %

2) Inidk B A A

3) SRVF B ISR 5 R B H H S
4) MEA ST

5 R IHB B EE TR, UAEE BN eSO, BT el TRt
JE SRR (R AR % 1 2 S RO

6) T S Hi )57 2] FZe 4G

b) A RIBAIA B (S WE M BEIR,  LASCRRAN % 2] A I 9 715

o) S AL IR

d) B DR TR LR 2 ) (R RN S 974

8. 20 H 7 il RIIR 55 22K

8. 2. L i A HOH 7 i AR 35 9 2R
PEGFE [] 2 2] F A ELAR AZ 20 N SREERIBOR 7™ S AR 35 IO ZER I, 2 SARERR TR0

% 36 01 3t B4 Ul



FUH T AR S5 1 ERA BE 3L, 4.

a) Z 2 S DR FLECROR A e - Rl i DA g EE )

b) A CHRIANEEARK) Fol B MHAZ . a2 AR S EENTR
TEAT (4 75 SR 73 H P = A 1R 7 K

o) IRl PR 2R A H A AR I ) Ja 2R

d) 555 711 93 W 40 K 5

e) W TR

£) 3 F A0 (g HEAN 22 42 R

AN it PR L RE S o AR TR I A 7 el R 35 O 20K

TELFR R Kot 22 21 F 2 2T e D Al vrAl,  wf LRSS ril i R AELRE
HIEM SRS, R R RIRERRRMENF 1%,

MHE2 AERETERT, AT AUIRS B ZR AT LR L SRR A R B A
AL s . Biltn, SEH S 15 3] 8 RS RO A SR R 3% 2wl
BASE 1), 109G T4 52 21 8 AR ORI 2R R B e IR SR T indF Ca2E 31
A 2 Je i

TES ATHRFIA ) 2] B/ R o0 Bl LA e e Pk . Pk past. H
Wk lEahlEes. U S AR . M TR E N E R, &
SR BT ARSI RIS 1) 70 BT 25 ZhE RO I 4 4125 P4l (B4
— R IR RREMEARRE D SRR, RIS MEAVE PR E, OHiEED
BEST. AR ZAR) .

8. 2. 2VRHHCH 7 AL AR 45 IR R

MAREZCH = ah AR 55 R B2 BT, 22 BEE N & =1 3 AR G K 7, JF
PR At AT T8 LT 5 T P B AR

a) R BEIEA P ARSI H 19, TEaUAS, 38 T IR LR AR
it

b) X5 3] F AHAR 2 2 & R e . THEAUHE,

c) SLHUANPE A 52 31 (0 BORs i AN OR B O HTE S 2

5 37 0 3t B4 0l



d) PE T K F8 77 AN BRI AT A 35 5% R 7 S EOMS 22 18] e A 73 B A T 19 5 4255
e) WERF SCRF 2 S AR, LR AN T SEFF

)W LIRS AL, etk Bl Sl e ST h R

AT

g SERFEM Bl ERTENEEE (B EEBORERD) , SR ke

5o

8. 2. 3FH rE dn AR E R A 1L
M R AR S I B R R AR AR R, AN R R A S S B RE
1E, FAEA A 56 7 R R 3 A8 o ) R

8. S 7 b AR A5 1 BT AT A

8. 3. 1l
AN ST, SehE AR ERE & T i R B S PR AT AR S5 1 e A A
.

8. 3. 2T AT AL &l

E R E BETHRIFE R B B mng, 28
a) 8. 21 E S EER

b) VTR A GG B I I o e el () 15T Ak

o) TR IRl B, WGSBS T RO A
d) BT & BT A S AE R DA VS 50

e) Z 5T A AL A 1 5T AL IR

) VETHANFF R EUE 7= R 55 17 P A1 8 U 75 2K s
g) TESEMN S 5 R R RO AR RN B 8] 4 11
h) 5 21 FUHAR 52 55 % 2 5 W TR RO #2106 B
i) e SRR BEEE P A A IR 45 O R

% 38 0l 3t B4 Ul



)2 HoAth 52 2 N AN AR AR SR i 77 A B R AL AR A TR R KT
k) UE WL A A R LA B AL T % B SR 2

1) IHE T ¥4

m) 52 S E R AL RE . PCERRE 7R AL S S IR AR R

n) FEERFEIE AP RS TR T A AT e, B AR A

3

8. 3. 3T AT A S

L2t A BT AN S s i R P AR B R TR R . H BN
JE:

a) Dhag A RE 2K

M CART AL F B T T S B 3R AR D) 15 8.

c) R E AT B HE B 55 55 W

d) FE P A AR S FVE T S BN R E R R AR S WAL L
ATt AR B SR B SR BRI RN o

RO AT BT R RS ROCE B

8. 3. AV THAIH A i

8.3.4.1

8. 3. 41, VEH SN0 Bt FN T A il f s it i, LA {4
a) T o RS R R

b) VF e 2 9 1 VP B TE AR A R R 1 e

HEAT ¢) SO UE AR B, LR O o It A B 208 7 AR 35 i AL 5 5 IS FH Bl
RS ER

o) 3o P S0 8] 68 5 1) ] Al B TE R 6 I 3% B0 SR A A ZE 1) 473

8. 3. 4. L. 28 SR OR B B 91 SCAH RS B

% 39 0 3t B4 Ul



a) APPSR ISRV B 1 45 2R s

b) 3k HCH 7 il AR 55 B AR AT K

B OO ARIPE . BAEREIERGAREME M. €01 LU e BT
I E AT, Ea THSMLRE . RS .

8. 3. 4. 2 H M55 vt AT A 42l

87 FH T W T 3L R 4 o) 2 o«

a) B 52 VR B URAR (1) H AN, LA 2 25 20 3 ik — 4 2% 2] sl T AR I 2K
b) 48 5€ e th A (U SRAT 109

c) 58 S 2] IRRFAE

d) 325 2 5] B T AR B R O

e) FH MRS re i 2 H AN B ER, [R5 58 2% 5] 2 K5

£) 5 T B R R 1% 5

F: ERHEERN, SOTADF RO USRI, B, EREHEIRSZ
B AT LA BT R Al R TS, (BAESR B BCE MRS IR, H 75T e 5 Ll N AN
iE 5 ) F R AR TR,

8. 3. 4. 3URAR Vet AT A A il

87 FH T W T 3L R 4 o) 2 o«

a) 5 2] R

1) £ &R B R FR I

2) FEARAIE 2 21 3 58 IR FIT ISR A K 1 ) SR iR 1)
3) AT i RS A B T R 1K

4) Bt wIfTE. nTSCHL. AH SRR I R
b) 5 21 i% #):

1) 3 A B0E 2244 7

2) 3B W PRS2 2 R

3y Ffh, W E. ATSCHL. AHSRAIA I R

& 40 ©1 3t B4 UL



¢ ) T E B 56 B 213 2 B 75 1R i A3 B
d) 2 Bt s T e o Kbl 2

1) 2% 3 F AL QUG 5 S 1 A b A AR AT R
JE PR PSR 52 15 92) o

8. 3. 4. 4 S PEVEAL B TR A 4 )

87 T £ VP A BT E AR 3L A A A o) 2 W O«

a) 1] AFE PRI B v e AT B VR 0 5 2] 45 B 18] LA R A& 2 R & B s 11
2 310 B 2 18] s P AR B R

FEJED) VEEN N R RIEW] . SoRRERT. R I FH A AR EN], R RS
7 1

) X PRI REUHEAT E SCRISRAIE

8. 3. S TT FITT A it

SRR TR TR A A

a) i R F N R

b) J2 LA AL B fe R AL A P AR %5 AR 1

o) WAERFE ZHGRL W IAAT I R A b if

o) SR PR 7= b R 55 KR i, IS IR S5 3 LT g R B £ 4
R A S e E

e) YRS B

8. 3. 6 W ITFIFF A2 4L

AR AE LRI R AR, VRS A AR O P AR S BT RO AL AR
vh BB S BT S, AR GRS P - R ml gk BT AN R o
HELRRE T BIROE B

a) Wil FFF AT,

b) H &£

41 51 3t B4 0l



c) A2 B AL
d) R B LA R 52 W0 i R E AT 5

8. ASMERR ML AL R L 7 R 55 £ 4% il

8. 4. Ly

HAUN PR AN LA IR, P RIS & 2K

HARIRESE R AL TG T AR SR Al A, 7 Sl A0 IR 48 B 42 i e

k B AR ELRIRT Ia) P i AR %5 S AE AN B TP S R 5%

b) 77 AR 55 i AR B AR R A S LR 45 2 ) A sl A2 2N

o) — N #E, NIRRT, RlAMBRACE RN, fERHSR R
R,

AL AR AR AR 7 H B RS LI R Bl SRR S O RE T, e N T
Wi, WEdE, WSV EFEN b, SRR B X S S A PR A AT
L EATH B IE S

8. 4. 24 il i R AIFRFE

HE I TRAMTIR AL AR . P A AR S AN X 2 2 ) FL 27 o) B A AR A2 2R
Fra R A E A% = S IR 55 (1R B8 = A AR 2

HHE

a) B DR SRS 13t A5 LR R 78 L EOMS fr 42 i) Y1 Bl 9

b) 5E SCEAT S TSR A2 42 A 4T NI R] a5 SR

c) E &

D) AMBERBERRERR . 7= A AN R S5 Ao 2H SRR A2 5 ) A A A A7 28 N ZE SRk
paliohi-Eid= AL

2) AR AL RL T 10 4 1l AT 001k

o) B e B TE B H AR BTG D, LAERTRAMTEL AL LR, 5= A R 5 L
K

5 42 U1 3t B4 0L



8. 4. 3HMIHRALE E B

SHAUE G M 7 VI8 2 R IS R 75 R 1R 78 a1k
AR ) SR SRR A A LR

a) EHLALMILFE, P A AUIRS

b) itk -

1) F= S AR %5

2) Fik. LM

3) P i AR % 1) A

o) BE 77, AHEARAT L E N 5L B4

d) ShmR it SH AN H

e) P AN 7 AR B8 M4 A,  LARLF T4 41,
) 2 A B L 5 5 2 R A 52 3 AT FAE MR AL (3% BIrdE AT (8 A BB
o

8. SERBLF H = b AR 55

8. 5. 1EH 7 ab AR 55 22 A+ F) 422 il

8.0.1.1

HAANLAE ZF 2 T LB AR S Pt . 2Pk M R 1 4 .

a) SRS BT g, 5 3

D A= B ECA 7 A R a7, SR B 2R AR S5 EAUT R 05 2

2) AT R

b) 75 RS P 3 25 1A 280 3 B 000 ) 5 9

o) ST NS A AN BT Al , RS EIE B BOH R, HAR B BRI B T A 1
S5, DLSGIERL RS Bt A il B o R 7 7 i RIR 55 1) 43 32 Bt A 7575 21
iy

d) A3 P 2 3 A il BTt AR BRI AT 1A

5 43 01 3t B4 Ul



e) tEar SN, WIRERLLEMBH (HT7.2)

£) 3 A = MR 55 4 3L S Rl 4 AL AR g ) O BGE AN s B SR B, b By
7 1 i A SR S B D A B B AT B 5

) ATENSEE, B N kR,

) TBAT » A AIAZ AT S i 8 1) S T

8.5. 1. 2. g2 E

8.5. 1. 2. 1 EHEgh okl

FH AL RAE T 200, b A R

a) TGS, FEBHA R E RNV ER, LU SR 42 TR 1k i
b) 7843 F I 1945 B

1) T 27 T e R WObAT 5. B0F J7idks

2) 2] E MEARE 2 i H 5 5 HHE IR,

3)FH 7 bR BRI

8.5. 1. 2. 2 N4 4%
HAN @ F S E R . R4 A4 1R R A, TR
a) AT E . S EURR

1) 441K
2) FRok A A,

H T S 1 N 25 A/ Bl R P AR 1 3) R
b) BRI AT 27 21 3 Bt —3& RN it AR
o) PRFE AL B

d) 27T

o) FH A 003 B A A P T 3 9

) O B A TS BAE s B AR o

8. 5. 1. 342 E & = i AR %

5 44 U1 3t B4 UL



HLE S AR T
a) B

b) {235 3] s

c) 5 2 AT EOCR:

8.5. 1. 48 5 MEVEA

LGSR

a) B DR A W SH 67 A LA B g 9 T ¥R B, IRk an a2 3

b) B R AR PB4, DARETE By S I 30 3 AR A AT 4 G (9 4E 40 2 (R g
57 PR R

o) REVPL B IS S, 1F R F 4 A S RS

d) AT AR O A

8. 5. 1. 5PFiti 7 2] I A &N

F AR IRAE B ST 2 5

a) 5 2] B VRS TE B A £ AN R4

b) & 21 E AT UL X PPAS TG 2 F R A i 5 SR A R s ER 4 1E

c) F 2 FHA A PN B AR AT TAERVEM T, LLA SR 2
VPG 25 B d) AEHE A S i Bkl s 5 21

e) TR 5E PRI AR £ VA5 (1) B8 b/ R S SRR B

£)IEF M5 B R B I DR B Y

2) WSO BRI 08 B2 2 0TI

8.5. 1. 6%F 5K 5 EH H MBS R

8. 5. 16. 1fE5 2] FFIHANAT KT AN T, —NHAMER, BFEMLEA
AT AT S DGESUH MRS ] B k5 38 . 2H 41 SR 70 45 s I IR PN T i 2 1
LAt 3 T

5 45 01 3t B4 0l



8.5. 1. 6. 25X T4t 3], AL,

a) K P BT X UR B 27 3 3 1) 22 AL B0 g

b) {8 F A7 e Bk 75 L 1) & ST B HERF 0 T ik i e e B IR ER . BT AT
WA,

) FHFFCIE . BEHE . WRESR, JERNM LR GRED (. R
R EHEANME) ;

d) Bt RGN AR e, L3

1) IR

2) 5537 BT e M R ST 4

3) AT

8.5. 1. 6. 3¢ T 2 vEAh, AN,

a) % 2 EFRAL 2 P 2 RE AL 22 R R R AR 0] 202 3 R ) S 4R

b) B (R B SR S AR IR N AN VEAS A5 2 3 B N A R A A AT IR 2 2
c) BAR R LA AR, AR TS S T T

8. 5. 1. 6. 4 ST E 15 2] BRI 5 22 A 2 SR B Al 5 2, BELA- 5
FRFEOR, ORGSR R H LR i UM LA N .

8. 5. 2R R A AT IR i 14

FUH AU SRR ORAE LA R 77 0 b (R AT I8 I

L Sa) 7 21 1)

Bt D) A Bl il 5 Bl — RS Bl 2 T R ) A1 5 ST R g 4
TAEN R TAER) ) 7=

1) {1 A4

2) AT

B #E3) o

& 46 01 It B4 Ul



8. 5. 3J& TH7 K& 7 K 7=

U MG Z 3 A S O R I, N R TR A ST T
WAF=. FEMELNCRR], IE, (RYRIR AT AT B AL A A, A T
AR R, Bz = B N SCE P AR %

MFER BRI P= L0, PSRl bR A 77 Al R AN IS B A R, 230 1)
HRAEXRRTRE, FRIUE MMM BRI (W8, 5.58110.2) , HHEHAK
ERRIELR.

e FIERRNAM =0T LEREA R, SR, TRMES. 23 A, &R
FERURIAS NEHE . ETS, SCRE R AR SG SC

8. 5. 4{5:4F
HA R AP AR AR LR b, TEMRRRT & R AT & M u E N R = .

8. 5. 557 ) 4l () OR4r R i W 2

AN AL — PO IE R AR S F R A R RIE M R, R AR R A Bhm s
B JPIERLEAT

a) WCARMR LS 5 51 8 9 8E LA A Gn r] RIAE 6 L b B9RAF fif 1X LU 4

b) i FT LAV ] # 4

fEe) ZFA4F T, FEAENEEETT VS 5 =T I8,

d) Hds A7 Gt 2K [H]

HAU BB AN o 2 ST 1R, FRAEAS AT P R

A NLAE 2 3] 3 AN HARE I T7 e s U ] B COHEE, TR A LR H O
%4k o

AR I — VD& 2 fa i, #0852 21 & HEE Hge B il BRI
i i 2 13 B BIE

AN FC V52 2 B AR 57 U ) H LR

8. 5. 6FH 7 il AR 55 42 1 1) 422 il

9047 0 4k g4



AN AR IRFP P & BRI TSGR A, 0 A P BRI S SR AL 28 S AT T
i 4% il o

AN R SCIHUIE R, MR EHMIPHER, RECEEMA, AR
A L E AT

8. 63 b AR S5 1) 4

BRARAT OGRS, SRR B0 5] E A AR 2 2 AN HOtbtE, 3 IAE TR
ZHEFESE 2 BT, AN () 52 2] 3 AN A A2 23 N R0 i AR 55

AARLOR = s AR ST KA BOE B TERCCHFIE BN A4

a) 75 & S dlobr i A UESE

b) TR B AU AT N o

E: EHAEEET, RIS R R A EEARRNE. i, A
FEECA MR 0] LIRS SR 55 < m A AT RS- IR S5 I Tl v] LSRR A — AN BE
B —AVRAEEL ARG, AESRBEAR ST 2 5 ARG I 18] Py ] LA B i A S

8. THA A G th

8. 7. VEH AR DR A2 il AN A L ZOR G5 i, LA 13 R A Al 22 £
AR AR AN B A (R 5T B HR B0 7 i AR 35 R 4 1) R e SR U =24 (94T
A XWIER TR, AR BENRSS 8] B 5 R 2 ) A S i
A AR5

8. 7. 2L A R0 AN & Rt SR O 51—t LR 77 =X
a) B

b) B B R [ R A A AR %

o) 315 2] 3 Bl AN A2 7N

d) PRI VF I Z AL
MG R, RSSIER R AR,

% 48 U1 3t B4 0l



I

8. 7. SHEA MR B LL R S0k o
a) T A 77 ZE BT 150

b) 4 A AT AT ASRE A R 4

) Vi PR BT AT 30

d) IR A R VAL

e) e AR & L 947 A e 22 )=

:E.'\:

9 VL&A

9. LI WIEE, Srr ARy

9. 1. L

YL 5 «

a) e e 00 R R 1 PN

Fteb) B WA A HTAVEA R, CARR R RN A R

o) A FH AR B i it

) e IR E A7 M A A

e) T B Xk B AR 00 B 11 5 SRR AT 43 i AR A

HARRBUEE S RCCE S, ERAKM, W&, 08, VRO A A RIIESE.
ZH 2 NV L A AR A RREOMS [ 4T 2 1

Rk AT A2 BA S A ik (1 b e B A 1 R A, LA AT
et o

9. 1. 25 3], HASZ 2 NALARE N 53 1 i e

% 49 U1 3t B4 0l



9. 1. 2. 132 FE R

A 7 27 oAt 32 20 AR AR N B RO AR, BA AR A ks /2 L 7oK
RN, HANHE AL, IR X e (s B 7%,

EL I HAR A2 2 AR AR N R R 6) 7 ] LA s 2 i AT A
T AT P SRS IR SRS, T as g s,
H2 FEVPMIS RS, AE M E A (. HUR. _BUR) AR ()

. ASHE) KA

9.1.2. 2. AbFEHRFA LI

FH HLA R LA R b B R BRI, TR R CE T (W
10.2) o

PiRFITACR AT

a) W% 7 i 1R 25 BT AT FR OCF 22 77

b) 5% 2 H AT

c) BB IR AT BV,

d) A&\ H YRR B R,

e) X HIVRAI_ L UREEAT W20 VR A

£) AR EUE,

g) X HIURA L URIE A

h) A&k T 5E

1) R ER,

2T ORA VR AR YR AR OR3P AT AN 5 2
HERAR OSBRI A # el b i SRR e o
I 1S010002 A0 iR AL B IR 6 T 52

9. 1. 3 Ath Iy A0 A & 75 2

AN PR 1047 AR SR T R B B AR S AR BBt
a) X FH 7 AR 55 1) B it

% 50 ©1 3t B4 Wl



b) S B H A SR A 2 1 AR T AT R0

c) ST B A X 2 o

AN S BT SRAT 1 B K SR AEANSE 13 77 SR AT 2 18 0 S st o
T W AR T A 4

SRR E SR N A, B IRIZTT S 2 R0
TARRL, S HE A SE LR

TR A Rt

A3 N BRI A A2 7 5 X 7 SR ) SRR

) IREE RIS R R % RIS SR H .

9. 1 AWM, D&, HFRVE R

9. 1. 4. 12H 2R e -

a) PRI, A LS B i

i R — L4l b)) HFr o

HOMHEERR AL T R T R A iR A S . AU R BLR IR
i ETTIE =LA

9. 1. 4. 22 i {7

a) B W 2 5 SV §2 0 AT 6 & 77 s

b) HEAT VRN HIN SR AR AT U

o) VP RS B, JREENRIR T EE ARG L B AR, AR
Rt E s BT A, JriE A,

d) BRI, SRAEECE MRS S ST IAED) S B LW R B A, U RERE
TE X BUE MR35 S0

9. 1. 5508 51EMT

AN 53 B A PP M AR = A R A R RS B
ST E R B TR

% 51 51 3t B4 Ul



a) I fn AR 55 1A a1

b) Z 20 N

) 3 TR

d) EOMS i) e A1 A7 Rk

e) HRRI 1715 247 2 S e

£) Jg R Xef IR FATLAE 17 SR B A AT 20 A7 2

g) SMER SR AL E G

h) m U E NS AR,

F IR T E N DS E . e R/ BURE T ERR .

9. 2N I

9. 2. VHA R RIEBREEAT NS H T, LHREEC TEOMSZ T 15 B
a) 16

1) 2HEE A3 HEOMS I 22K s

2) AR AR R

b) 5 BT R AR

9. 2. 24 4L

a) Th. o, e RIgERr— AN TE %, WIS, 5, THE. MURIEDR
FdRss, Foh R EERIROMSI H AR, 17 G fE A S Sk . A3 965 T ) B Ist LA
LART #1045 53

b) B8 5 B 0 H T ) B AR AN L

o) EREH THIM AT B T, DA OR Tl 0 2 A AT 2 T4

d) B O B Tt RAR S A R O EER

e) B 5 Bt AL 22

£) 37 R SREIUIE 4 f) 20 1A 24 1 4 it

@) RBRNOCE B, 1R IRIAN S o T R TH R AESE .

B AR H O A

% 52 01 3t B4 Ul



FIS01901 126 v #t—B MR F.

9, SEFHEVE

9. 3. 1800
e B E N TR R, BAE S — O H S EOMS AN S BE AT 1 e, FFA
BT, LR R G B, Fe AT R

9. 3. 2F VP H N

R NS

M AT 8 BEVE o tha) 47 3D AR A

EEOMSHH 5 ) AR AT P 38 7] 2 ) b) 2244

) KT EOMSHEREFIAT AL ME S, LU s,

1) 57 2 3 AN HAh 52 5 A0 5 SR s 18 15 5 ) 2 R HA 52 33\ 2 RAT G
2) S H bR FEHE

3) P i AR 55 L AR RE AN R 1k s

4) AE A& TN IE 45 e

5) M P AN A R

6) H Il R

7) SMER IR BEE SR

8) JB R A A2 S5 1 VP A 5 2R

d) BEUR I 7R R

e) 9 L] IR FIATLAE T SR HL AT S AT 80 (6. 1) 5+ 1) ASWrSSGE b2
g)  TAENGM s S b s A 6E S s ah 47 6.

9.3. 3EHEN ] &S H

RTINS S R BT R R
a) FFELOE P2

% 53§l 4t B4 Wl



b) XTEOMS 4 {0] B8 24 5
c) BT K .
HANAR TR SO S B, 1E A VR 25 B Es .

10880

10, LA AN A4 Tl

10 1 IAAFFERUERS, 41210

a) M AEARAE I R, 1

1) SFEHUAT A m LA il Fn 4] 1

2) Ab 3 R

b) VPAl R HUAT 20T B AN B i S R A o B4, DAEEAN P A el A AR A i 77
Tiids:

1) VP A B

2) B 5 A~ 4% 11 B AL

3) B 5E S I A LE BT BE A AR R A A B s
o) K HUTAT 2 Z 4T 5,

) o A ISR I AT AT 0] T 43 i £ 5 2
WAT L E, o) WEOMSHEAT F 2.

24 TEH Tl S 5 I 38 1) A B R 1 RS Wi A I R

% 54 01 3t B4 Ul



10. 1. 28 HL MR ECUE R, FE AT HE B IES::
a) A G R PR BRI B S KRB AR (T8, B
b) AF AT 24 IE S i 1) 45 2R

10. 2454 et

2H 23 A BT SO EOMS PR3 B2k 7R 40 1 AT 2tk RIS =55 R 30 40 5 i it 58 A i
RS,

LR R A M AN VR (1 45 SR LA S VR 7 1, DA R 5T R bl
IS R 48 5B P — 50 3 I LA

10. 3024 ERIHL L

A E AR BRSO LS, TR R BERATRD, LA 2 & A A
TMAMER, HREEIE, HMAZHA, TEARRHEACHCT, A
FEAMRAR B R R

Horp W A 475

a) ORI ANIR S, DL R, R R AR 7R A

b) 441, B 1k sy AS S AR f

c) R EEOMS 1t BE AN 21t

FOCGHE AR R, AlIER M, FRekolcdt, SN, GIETmEA.

% 55 0l it B4 Ul



Annex A
(normative)
Additional requirements for early childhood education

A.1General

In this document, early childhood education (ECE) is understood to be education
occurring at Level 0 of the International Standard Classification of Education
(ISCED).

ECE is an educational level with its own identity. The main objective in this
educational level is to contribute to the physical, emotional, social and
intellectual development of children.

A.2Principles

The organization should respect children’ s rights in accordance with the UN
Convention on the Rights of the Child.

The organization shall foster play, autonomy, affection, cooperation, creativity,
joy and self-confidence amongst ECE children.

A.3Facilities

Facilities established by the organization shall include:

a)learning resources for ECE;

b)facilities for play;

c)facilities for day care.

Where an educational organization offers education at ISCED 1 or higher as well
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as ECE, it should provide a separate space, dedicated educator, teaching and
learning resources for ECE.

A.4Competence
The organization shall provide educators specialized training in ECE, as
appropriate.

A.5Communication
The organization shall establish a method for communication with parents,
educators and guardians where the flow of information and control of child
safety are ensured.

A.6Individual learning plans

The organization shall elaborate individual plans in accordance with the
evaluation of needs and expectations of the child and its family, and considering
the group of children as a whole. These plans shall be elaborated at regular
intervals and be maintained as documented information.

The organization shall appoint responsible people for the elaboration,
implementation, coordination, evaluation and review of individual plans.

The individual plans shall include:

a)general and specific objectives and respective indicators;

b)identification of activities, strategies and resources needed for the learner
to achieve the defined objectives;

c)identification, scope of participation and responsibility of everyone involved in
the implementation of the individual plans (e.g. child, family, staff, partners);
d)deadline for the implementation of the activities defined;

e)identification of the associated risks and actions to address them;
f)identification of evaluation/review intervals of the individual plans.

The organization shall involve the child and its family in the elaboration of the
individual plan.

The results of the evaluation and review of individual plans shall be retained as
documented information.

A.7Reception and delivery of the child

The organization shall establish and implement a process for the reception and
delivery of the child and retain documented information regarding these
activities.

A.7.1Reception of the child

The organization shall:

a)appoint a person responsible for the reception of the
child and a location for this activity to take place;

b)promote the exchange of information between the appointed person and the
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family of the child.

A.7.2Delivery of the child

The organization shall:

a)appoint a person responsible for the delivery of the child and a location for this
activity to take place;

b)promote the exchange of information between the appointed person and the
family of the child;

c)ensure that the child is only delivered to authorized people;

d)define the rules for exceptional situations where the child needs to be
delivered to people not identified as authorized to do so on the child’™ s
individual file;

e)define the hygiene conditions in which the child should be delivered to
authorized people.

A.8Hygiene care

The organization shall:

a)define the hygiene care adequate to each child” s individual needs;
b)promote the progressive autonomy of the child regarding personal hygiene;
c)ensure each child has individual resources for personal hygiene;

d)retain documented information regarding personal hygiene and care activities
of each child.

A.9Care in situation of illness or accident

The organization shall define the way of acting in situations of child illness or
accident and shall retain documented information regarding these situations.
The educational organization shall define the rules for administration of
medicine to the child. This activity shall be supported by a mandate signed by the
child” s parents or other authorized persons, and with a physician™ s
prescription where required.

Any medicines shall be identified and safely handled and stored.

The organization shall retain documented information regarding the medicines
administered, including dose, presentation, administration route and time of
administration.

A.10Pedagogical-playful materials, equipment and spaces

The pedagogical-playful materials, equipment and spaces shall be
suitable to the children” s age and situation.

The organization shall define the frequency, method and people adequate to
ensure the hygiene of each of these materials, equipment and spaces.

The organization shall maintain documented information regarding hygiene
activities regarding materials, equipment and spaces.
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A.11Behaviour management and prevention of child abuse and negligence
The educational organization shall establish and maintain documented
information on how to manage child behaviour and to promote the child” s
overall wellbeing, including:

a)actions to prevent child abuse and negligence, either by staff or peers;
b)identification of issues related with child abuse and negligence;

¢)actions to deal with the identified issues on child abuse or negligence, either
within the educational organization or at home, including a methodology to
report to the relevant authorities.

NOTE 1 Child abuse and negligence can include physical or psychological
violence.

NOTE 2 The EOMS can promote awareness on the prevention of child abuse and
negligence.

Annex B
(informative)
Principles for an EOMS

B.1Focus on learners and other beneficiaries

B.1.1Statement

The primary focus of the EOMS is to meet learner and other beneficiary
requirements and to exceed their expectations. Educational organizations should
actively engage learners in their own learning, with consideration of the
community needs, educational organization vision and mission, and course
objectives and outcomes.

B.1.2Rationale

Sustained success is achieved when an educational organization can address the
requirements of every learner, while at the same time  attracting and
retaining the confidence of other beneficiaries such as employers,
parents and governments. Successful organizations work to ensure that every
learner performs to their highest potential.

Every activity conducted with an educational organization provides an
opportunity to create more value for learners and the other beneficiaries.
Understanding current and future needs of learners and other beneficiaries
contributes to the sustained success of the organization.

B.1.3Key benefits

Some potential key benefits are:

—increased value for learners and other beneficiaries;

—increased ability to respond to demands of interested parties;
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—increased satisfaction of learners and other beneficiaries;

—enhanced reputation of the organization;

—improved learner motivation and engagement;

—improved acquisition and development of competences;

—wider access to education for learners with different learning styles, with
different needs, and from different backgrounds;

—enhanced learner personal development, initiatives and creativity.
B.1.4Possible actions

Possible actions include:

—understand the current and future needs and expectations of learners and
other beneficiaries;

—Ilink the organization’ s objectives to the needs and expectations of learners
and other beneficiaries;

—communicate needs and expectations of learners and other beneficiaries
throughout the organization;

—plan, design, develop, produce, deliver and support educational products and
services to meet the needs and expectations of learners and other beneficiaries;
—measure and monitor learner and other beneficiary satisfaction and take
appropriate actions;

—actively manage relationships with beneficiaries to achieve sustained success;
—breakdown educational services into modular offerings, with the learner being
able to choose their own path;

—offer courses in a number of different modalities, such as full-time, part-time
and via e-learning;

—create an organizational curricular policy that emphasizes active-learning;
—create collaborative spaces in facilities;

—train staff in learning centred learning;

—create a structure for experimenting with and implementing new curricular
techniques.

B.2Visionary leadership

B.2.1Statement

Visionary leadership is to engage all learners and other beneficiaries in creating,
writing, and implementing the organization mission, vision and objectives.
B.2.2Rationale

Creation of unity of purpose and the direction and engagement of people enable
an organization to align its strategies, policies, processes and resources to
achieve its objectives. Involvement of learners and other beneficiaries in the
leadership ensures a continuous focus on their needs, and avoids a disconnect
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between people engaged by the organization and those served by it.

B.2.3Key benefits

Some potential key benefits are:

—increased effectiveness and efficiency in meeting the educational organization
objectives;

—better coordination of the organization’ s processes;

—improved communication between levels and functions of the organization;
—alignment between the requirements of the people engaged by the
organization and those served by it;

—development and improvement of the capability of the organization and its
people to deliver desired results.

B.2.4Possible actions

Possible actions include:

—communicate the organization’ s mission, vision, strategy, policies and
processes throughout the organization;

—create and sustain shared values, fairness and ethical models for behaviour at
all levels of the organization;

—establish a culture of trust and integrity;

—encourage an organization-wide commitment to quality;

—ensure that leaders at all levels are positive examples to people in the
organization;

—provide people with the required resources, training and authority to act with
accountability;

—inspire, encourage and recognize the contribution of people;

—ensure leaders have the competence to manage change.

B.3Engagement of people

B.3.1Statement

It is essential for the organization that all involved people are competent,
empowered and engaged in delivering value.

B.3.2Rationale

In order to manage an organization effectively and efficiently, it is important to
respect and involve all people at all levels. Recognition, empowerment
and enhancement of competence facilitate the engagement of people in achieving
the organization’ s objectives.

B.3.3Key benefits

Some potential key benefits are:

—improved understanding of the organization’ s objectives by people in the
organization and increased motivation to achieve them;
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—enhanced involvement of people in improvement activities;

—enhanced personal development, initiatives and creativity;

—enhanced people satisfaction;

—enhanced trust and collaboration throughout the organization;

—increased attention to shared values and culture throughout the organization.
B.3.4Possible actions

Possible actions include:

—communicate with people to promote understanding of the importance of
their individual contribution;

—promote collaboration throughout the organization;

—facilitate open discussion and sharing of knowledge and experience;
—empower people to determine constraints to performance and to take
initiatives without fear;

—recognize and acknowledge people’ s contributions;

—allocate resources for people to learn, improve and keep themselves updated;

—enable self-evaluation of performance against personal objectives;
—conductsurveystoassesspeople’ ssatisfaction, communicate theresults
andtakeappropriate actions.

B.4Process approach

B.4.1Statement

Consistent and predictable results are achieved more effectively and efficiently
when activities are understood and managed as interrelated processes that
functionasa coherent system, including inputand output.
B.4.2Rationale

The EOMS consists of interrelated processes. Understanding how results are
produced by this system enables an organization to optimize the system and its
performance.

B.4.3Key benefits

Some potential key benefits are:

—enhanced ability to focus effort on key processes and opportunities for
improvement;

—consistent and predictable results through a system of aligned processes;
—optimized performance through effective process management, efficient use of
resources and reduced cross-functional barriers;

—enabling the organization to provide confidence to interested parties related
to its consistency, effectiveness and efficiency;

—allowing the organization to demonstrate its compliance with legal and
regulatory requirements.
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B.4.4Possible actions

Possible actions include:

—define objectives of the system and processes necessary to achieve them;
—establish authority, responsibility and accountability for managing processes;
—understand the organization’ s capabilities and determine resource
constraints prior to action;

—determine process interdependencies and analyse the effect of modifications
to individual processes on the system as a whole;

—manage processes and their interrelations as a system to achieve the
organization’ s quality objectives effectively and efficiently;

—ensure the necessary information is available to operate and improve the
processes and to monitor, analyse and evaluate the performance of the overall
system;

—manage risks which can affect outputs of the processes and overall results of
the EOMS.

B.SImprovement
B.5.1Statement
Successful organizations have an ongoing focus on improvement.

B.5.2Rationale

Improvement is essential for an organization to maintain current levels of
performance, to react to changes in its internal and external conditions and to
create new opportunities.

B.5.3Key benefits

Some potential key benefits are:

—improved process performance, organizational capability and customer
satisfaction;

—enhanced focus on root cause investigation and determination, followed by
prevention and corrective actions;

—enhanced ability to anticipate and react to internal and external risks and
opportunities;

—enhanced consideration of both incremental and breakthrough improvement;
—improved use of learning for improvement;

—enhanced drive for innovation.

B.5.4Possible actions

Possible actions include:

—promote establishment of improvement objectives at all levels of the
organization;

—educate and train people at all levels on how to apply basic tools and
methodologies to achieve improvement objectives;

—ensure people are competent to successfully promote and complete
improvement projects;
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—develop and deploy processes to implement improvement projects throughout
the organization;

—track, reviewandaudittheplanning, implementation, completionandresults
ofimprovementprojects;

—integrate improvement considerations into development of new or modified
products and services and processes;

—recognize and acknowledge improvement.

B.6Evidence-based decisions

B.6.1Statement

Decisions and curricula based on the analysis and evaluation of data and
information are more likely to produce desired results.

B.6.2Rationale

Decision-making can be a complex process and it always involves some
uncertainty. It often involves multiple types and sources of inputs, as well as
their interpretation, which can be subjective. It is important to understand cause
and effect relationships and potential unintended consequences. Facts, evidence
and data analysis lead to greater objectivity and confidence in decision making.
In particular, decisions on which facts to teach have lasting consequences on
learners and society.

B.6.3Key benefits

Some potential key benefits are:

—improved decision-making processes;

—improved assessment of process performance and ability to achieve
objectives;

—improved operational effectiveness and efficiency;

—increased ability to review, challenge and change opinions and decisions;
—increased ability to demonstrate the effectiveness of past decisions.
B.6.4Possible actions

Possible actions include:

—determine, measure and monitor key indicators to demonstrate the
organization’ s performance;

—make all data needed available to the relevant people;

—ensure data, information and learning resources are sufficiently accurate,
reliable and secure;

—analyse and evaluate data and information using suitable methods;
—ensure people are competent to analyse and evaluate data as needed;
—make decisions and take actions based on evidence, balanced with experience
and intuition.

B.7Relationship management
B.7.1Statement
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For sustained success, organizations manage their relationships
with interested parties, such as providers.

B.7.2Rationale

Relevant interested parties influence the performance of an organization.
Sustained success is more likely to be achieved when the organization manages
relationships with all of its interested parties to optimize their impact on
its performance. Relationship management with its provider and partner
networks is of particular importance.

B.7.3Key benefits

Some potential key benefits are:

—enhanced performance of the organization and its relevant interested parties
through responding to the opportunities and constraints related to each
interested party;

—common understanding of objectives and values among interested parties;
—increased capability to create value for interested parties by sharing resources
and competence and managing quality related risks;

—a well-managed supply chain that provides a stable flow of products and
services.

B.7.4Possible actions

Possible actions include:

—determine relevant interested parties (see Annex C) and their relationship
with the organization;

—determine and prioritize interested party relationships that need to be
managed;

—establish relationships that balance short-term gains with long-term
considerations;

—gather and share information, expertise and resources with relevant
interested parties;

—measure performance and provide performance feedback to interested parties,
as appropriate, to enhance improvement initiatives;

—establish collaborative development and improvement activities with
providers, partners and other interested parties;

—encourage and recognize improvements and achievements by providers and
partners.

B.8Social responsibility

B.8.1Statement

Socially responsible organizations are sustainable and ensure long-term success.
B.8.2Rationale

Based on the definition of social responsibility in ISO 26000, an educational
organization is responsible for the impacts of its decisions and activities on
society, economy and the environment, through transparency and ethical
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behaviour that:

—contributes to sustainable development, including quality education for all,
health and safety, as well as the welfare of society;

—takes into account the expectation of interested parties;

—is in compliance with applicable law and consistent with international norms
of behaviour;

—is integrated throughout the organization and practices in its relationship.
This implies the willing inclusion by business of social and environmental
concerns in the commercial (economic) activities and their relation with their
interested parties.

B.8.3Key benefits

Some potential key benefits are:

—improved reputation across society;

—enhanced relationships with all interested parties;

—cost-savings due to more responsible and efficient resource use;
—improved risk-management due to sustainable practices;

—ability to attract, retain and maintain satisfied staff.

B.8.4Possible actions

Possible actions include:

—raising awareness and building competence for social responsibility;
—including in the organization's strategy a reference to the way in which it
intends to apply social responsibility;

—adopting written codes of conduct or ethics that specify the organization's
commitment to social responsibility by translating the principles and values into
statements on appropriate behaviour;

—ensuring established management practices reflect and address the
organization's social responsibility;

—identifying the ways in which the principles of social responsibility and the
core subjects and issues apply to the various parts of the organization;

—taking account of social responsibility when conducting operations for the
organization;

—incorporating social responsibility into organizational functions and processes,
such as purchasing and investment practices, human resources management.

B.9Accessibility and equity

B.9.1Statement

Successful organizations are inclusive, flexible, transparent and accountable, in
order to address learners’ individual and special needs, interests, abilities and
backgrounds.

B.9.2Rationale

Educational organizations need to ensure that the widest possible pool of people
can have access to their educational products and services, subject to their
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constraints and resources. They also need to ensure that all learners can use and
benefit from those products and services in an equitable manner.

B.9.3Key benefits

Some potential key benefits are:

—wider pool of potential learners;

—increased satisfaction from learners with special needs;

—enhanced ability to meet the requirements of other beneficiaries;

—a diverse learner population which through cross-fertilization of
ideas improves innovation and learning.

B.9.4Possible actions

Possible actions include:

—introducing learning and learner-centred learning and teaching;

—working with community organizations to improve attractiveness
of  educational products and services;

——collecting data on access, participation and completion of learners with
different backgrounds, and using this to empower decision-making;

—yproviding cultural, linguistic, psychological, educational and other support to
learners as necessary to aid their performance.

NOTE Access to educational products and services implies
that the same conditions will be applied toall persons seeking
access to those products and services, even though not all persons who seek
access will be granted it.

B.10Ethical conduct in education

B.10.1Statement

Ethical conduct relates to the ability of the organization to create an ethical
professional environment where all interested parties are dealt with equitably,
conflicts of interest are avoided, and activities are conducted for the benefit of
society.

B.10.2Rationale

For sustained success, organizations need to project an image of integrity
(honesty and fairness) in dealing with all interested parties. Staff of the
organization should hold themselves up to the highest standards of
professionalism in all their dealings.

B.10.3Key benefits

Some potential key benefits are:

—reduced losses from corrupt activities;

—enhanced image of the organization;

—improved staff motivation and morale;

—enhanced relationships with all interested parties;

—ensure integrity of research process and results.

B.10.4Possible actions
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Possible actions include:

—institute an organizational ethical conduct policy, to which all members of the
organization subscribe;

—align all policies with ethical principles;

—include ethics as a management review input;

—follow ethical guidelines for research and implement appropriate structures to
do so;

—awareness sessions on benefits of ethical conduct;

—institute a system of discipline for breaking ethical conduct rules;
—encourage staff to report unethical conduct to managers;

—institute measures for avoiding bribery and conflicts of interest.

NOTE 1SO 37001 provides further information on anti-bribery.

B.11Data security and protection

B.11.1Statement

The organization creates an environment where all interested parties can
interact with the educational organization in full confidence that they maintain
control over the use of their own data, and that the educational organization will
treat their data with appropriate care and confidentiality.

B.11.2Rationale

Successful organizations will create confidence by ensuring confidentiality,
integrity and availability of data by identifying threats and vulnerabilities of
their activities, and setting controls to prevent and mitigate those threats and
vulnerabilities.

B.11.3Key benefits

Some potential key benefits are:

—protecting documented information from deletion or unauthorized
modification or deletion;

—preventing losses due to need to reinstate deleted data;

—gaining confidence from learners and other interested parties, due to clear
disclosure policies;

—enhanced evidence-based decision making, due to confidence in data sources;
—ease of retrieval of information when needed;

—improved response to emergency situations.

B.11.4Possible actions

Possible actions include:

—establishing, implementing and maintaining a data security policy which
outlines roles, responsibilities and authorities with respect to data security;
—establishing, implementing and maintaining rules regarding confidentiality,
integrity and availability of data;

—publish clear policies to interested parties as to how the organization handles
their data;

—establish multi-stage backup systems, continued availability systems and
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recovery systems for data;

—identify threats and vulnerabilities regarding data security and establish
controls to mitigate them;

—educate learners, staff and other interested parties as to how to ensure data
privacy and security, as well as on how to avoid potential threats to data security
and how to mitigate these.

NOTE ISO/IEC 20000 and ISO/IEC 27001 provide further guidance on data
security.

Annex C
(informative)
Classification of interested parties in educational organizations

Figure C.1 gives a classification of interested parties in educational organizations.
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Interested parties
[Stakeholders)

Learners Other beneficiaries Staff Other

Educatlonal

—{ Students/pupils | —  Government W Employees | organizations

L Apprentlces L1 Labour market L Volunteers L1 Medla and soclety
imi Parents and | 1 z
guardlans External providers

Shareholders

Commercial
partners

a Alumnf

Figure C.1 — Typology of interested parties

In the examples in Figure C.1:

—students/pupils include any learner building and developing competence at
the educational organization;

—apprentices include learners receiving instruction in the context of the
workplace;

—government include ministries of education, public regulatory authorities and
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regional authorities;

—labour market includes employers, employer-representatives and unions;
—parents and guardians include all persons who can make decisions on behalf of
learners;

—employees include permanent, temporary staff and externally contracted
persons who hold a position within the organization;

—volunteers include persons who provide a service to the educational
organization without monetary recompense (e.g. persons serving on committees,
visiting speakers);

—educational organizations include both competitors as well as collaborating
organizations;

—media and society include those with a tangential interest in the educational
organization;

—external providers include suppliers and other external organizations
providing outsourced services;

—shareholders include owners of shares in organizations and sole owners;
—commercial partners include sponsors and enterprises who jointly offer a
course;

—alumni include former students or pupils of an educational organization.
Educators can be employees, volunteers or external providers.

Interested parties can hold more than one type of relationship with an
educational organization.

EXAMPLE A doctoral student within an organization can be a beneficiary of
that organization as a learner, while at the same time be an employee as a
teaching-assistant or researcher.

Annex D
(informative)
Guidelines for communication with interested parties

D.1General
This annex provides guidance on the implementation of 7.4 in organizations.
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D.2Levels of engagement

In determining what to communicate, with whom, the organization

may embark upon an analysis of interested parties, so as to determine
the level of interest of various interested parties in the activity of the
organization, as well as the organization's interest in communicating with them,
in line with its policy.

Table D.1 presents an example of an analysis of interested parties based upon
several different types of educational organizations.

Table D.1 — Sample analysis of levels of interest and participation of
interested parties in different types of educational organizations

Categories Interested parties
Learn- Staff | Parents | Govern-| Exter- | Suppli- | Labour | Compet-
ers and ment | nal pro- ers market | itors
guardi- viders
ans

Pre-primary HC HR HI HI MC M Ch LC H Ch
Primary HC HR HI HI MC M Ch LC H Ch
Secondary HI HR HR HI MC M Ch | HC H Ch
University/college HI HI LC MI MC M Ch | HI H Ch
Vocational, including profes-
sional higher education and HR HR N HC MC M Ch H1 M Ch
apprenticeships
Continuing education (adult HI N N N N N N N
education)
Thiuring toachitip 2ad HC | HC | MC | LCh | MC L HCh | Mch
mentoring

Level of interest: High (H); Medium (M}); Low(L); None (N]
Level of participation: Involved (1); Consulted (C); Represented [R); Checked (Ch)

These categories can be interpreted differently in different national contexts.

D.3Methods of engagement and communications
D.3.1General
The method of communication depends on the objective of communication.

D.3.2Communications for obtaining the position, opinion or consent of interested
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parties

The organization can establish different levels of participation for different
interested parties. These can include, as appropriate:

a)involvement: the interested parties participate in the process directly;
EXAMPLE 1 Parents and guardians can participate directly in the delivery of
pre-primary activities within the organization.

EXAMPLE 2 Industry organizations can be involved directly in the provision of
higher education through the supply of places for internships.
b)representation: nominated or appointed representatives of the interested
parties participate in the process directly;

EXAMPLE 1 Representatives of learners can be elected to university governing
boards by the learner body.

EXAMPLE 2 Staff can be chosen by a union to represent the interests on the
board of an educational organization.

c)consultation: interested parties are consulted on the process, but do not
participate in it;

EXAMPLE 1 External providers can be consulted on the design of books, other
educational materials.

EXAMPLE 2 Employers can be consulted asto  their skill requirements,
before the organization designs a course.

d)checking: the organization takes note of the position of the interested parties,
but does not consult, represent or involve them.

EXAMPLE 1 Competitors can be checked before announcing a new programme
or amending an existing one.

EXAMPLE 2 The prices of various suppliers can be checked before deciding on a
fee structure by the educational organization.

Methods of communication can include, but are not limited to, those indicated in
Figure D.1
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Levels of engagement Methods of

by interested parties communication
Involved Joint decision making with organization
Represented Representatfon In bodles making declslons

Advisory boards

Regular scheduled meetings

Consulted
Surveys

Public hearings/workshops

Interviews and analysis
Checked

Desk research

Figure D.1 — Potential methods of communication for obtaining the position, opinion or
consent of interested parties

D. 3.3 Communications for conveyving relevant, accurate and timely
information to interested parties

The organization can establish different communication methodologies
depending upon the interested parties being targeted. These should
include, as appropriate:

a)generic communications: the communications are directed at all
interested parties and/or the general public;

b) targeted communications: the communications are directed at specific
groups of interested parties;

c)personalized communications: communication happens as a two—way
process between the organization and specific interested parties.
Methods of communication can include, but are not limited to, those
indicated in Figure D. 2.
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Levels of engagement Methods of
by interested parties communication

Personalized Meetings in person
Individual emalls and phone calls
|| Social media
Targeted Memorandums
Internal magazines
I

Websltes

Brochures and pamphlets

Generic Mass media advertisements (newspapers, TV, radio)

Figure D.2 — Potential methods of commun ication for conveying relevant, accurate and timely
information to interested parties

D.4Frequency of communication with interested parties

The organization can define the frequency of communication with the interested
parties. Consideration can be given to the following factors when determining
the frequency of communication:

a)before introducing any new programmes or new products and services;
b)immediately after any changes are approved or issued that can have

an impact on the interested parties;

c)on a regular basis as agreed with interested parties or as set by the
communication method;

d)following any complaints by interested parties.

D.5Receipt and handling feedback from interested parties

The organization should assign a function to receive and record communication
from interested parties. The method of recording should indicate:

—the identity of the sender (unless anonymous);

—the date of receipt of the communication;

—the subject of the feedback;

—the need to act or not on the feedback;
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—the concerned person(s) in the organization that needs to act on the feedback;
—the deadline for answering the interested parties, if needed.

D.6Review of impact of feedback from interested parties on the management
system

Following a review of the feedback, the person(s) concerned should take action
as required and make any necessary improvements to the EOMS.
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Annex E
(informative)
Processes, measures and tools in educational organizations

E.1Processes

Processes in educational organizations can include those for:
—providing adequate resources;

—recruiting, selecting and registering applicants;

—managing and maintaining the necessary educational infrastructure (including
classrooms, laboratories, study-spaces, libraries);

—scheduling, designing, managing and evaluating courses;

—evaluation of staff performance;

—evaluation of learners’ performance;

—internal and external communications;

—corrective and preventive actions;

—recruitment of staff;

—continuing professional development of staff;

—management review;

—security, health and safety compliance;

—publication of educational materials (including books, journal articles);
—conforming to requirements for accreditation;

—informing relevant parties of changes to policy, strategy or instruction;
—retaining documented information;

—issuing and securing recognition of learning achieved and accessed as
documented information;

—responding to feedback, queries and complaints from interested parties;
—operating learner support and orientation systems;

—complaints appeals and anti-discrimination;

—information collection and analysis on:

—learner demographics;

—course participation, retention, completion;

—destination of learners after studies;

—learner satisfaction;

—learner performance;

—publication of course information.

E.2ZMeasures

Educational organizations can implement measures for:
—dropout rate;

—literacy rate;

—learner satisfaction;

—attendance and/or engagement rate of learners;
—satisfaction of other beneficiaries;
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—graduation rate (as percentage of original admissions);
—length of time for completion of programme;

—job placement rate at specified intervals after graduations;
—overall level of qualification of staff;

—publication and research output of staff;

—number of hours of continuing professional development;
—percentage of accredited programmes;

—number of complaints;

—assessment pass rate;

—ratio of administrative to research to teaching staff;
—overall inward investment (by source);

—degree of achievement of learning outcomes.

E.3Tools

Tools for evaluation in educational organizations can include:
—cost analysis;

—satisfaction surveys;

—suggestion schemes;

—complaint and appeal systems;

—impact evaluation;

—needs analysis;

—statistical data analysis;

—focus groups;

—self-assessment;

—peer assessment;

—boards and committees to analyse performance;
—SWOT;

—brainstorming;

—quality methodologies (e.g. TQM, Lean Six Sigma, Kaizen).
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Annex F
(informative)
Example of mapping to regional standards
Tables F.1 and F.2 illustrate how to map this document to other regional
standards in the field of education, taking as an example a mapping to the
European Quality Assurance Framework for Vocational Education and Training
(EQAVET).
Table F.1 — Requirements matrix: EQAVET — [S0 21001

EQAVET 1S0 21001
P1 41;5.1.1b);5.2.1b); 8.2.1¢)
P2 4.2b); 4.3;5.2.11); 74.2a); 8.2.1a); 8.2.2;:9.1. 4
P3 441c);621;7151;81.1
P4 441¢)5.3: 712832 ¢)
PS5 7.16;7.42 a)
P6 5.2.2;5.3; 6.2.11); 7.3; 7.42 b)
p7 42b);4.3;51.1h);5211);74.2a);822:9.14
P8 42b);43;742a); 832 h); 8.2.2
P9 4.4.1g); 9.3.2; 9.3.3; 10.2; 10.3
P10 7.1.5.1;8.1.1;83.2 j); 9.1.4: 9.1.5
I 441d);511e);6.22b);71.1:7.1.2:71.3:7.1.4;
8.3.2 f); 8.3.4.3 ¢); 8.2.2 €); 8.5.1 b); 9.3.2 d); 9.3.3 c)
12 7.1.1.1b); 72
13 7.1.1.1b);72
14 T
15 6.3; 23.3;10.2;10.3
16 2.15.1;81.1;85.1¢); 9.1.4;9.1.5
Al 6.1.1¢); 7.1.5.1; 8.1.1; 8.3.4.1; 8.3.4.3; 8.3.5; 8.5.1; 8.7;
A2 213 9.1.4;9.1.5
A3 911913
Ad 42 e 5
A5 9.1.2.1;9.3.2 ¢)1); 9.3.2 g)
R1 7.4
R2 91.1,9.1.2.1:922 a)
R3 8.5.69.2.2 a); 9.3.2; 9.3.3; 10.2; 10.3
R4 8.5.6; 9.3.1
Table F.2 — Requirements matrix: ISO 21001 - EQAVET
1SO 21001 EQAVET
4.1 P1
4.2 b) P2, P7, P8
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ISO 21001 EQAVET
43 P2, P7, P8
4.4.1¢) P3
4.4.1d) 1
4.4.1¢) P4
44.1g) P9
5.1.1b) P1
51.1¢) 11
5.1.1h) P7
5.2.1b) P1
2.2.11) P2, P7
522 P6
53 P4, P6
6.1.1c) Al
6.2.1 P3
6.2.1f) P6
6.2.2 b) 11
6.3 15
7.1.1 11
7.1.1.1b) 12,13
£.1.2 P4,11
713 11
114 I
% T | P3, P10, 16, Al
7.1.6 P5, 14
Z2 12,13
73 P6
7.4 R1
7.4.2 a) P2, P5, P7, P8
7.4.2b) P6
8.1.1 P3, P10, 16, Al
8.2.1a) P2
8.2.1¢) P1
8.2.2 P2, P7, P8
8.2.2e) 11
83.2¢e) P4
8.3.21) 11
83.2h) P8
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8.3.2j) P10
8.34.1 Al
8.3.43 Al
8.3.4.3 c) 1
835 Al
8.4.1 Al
8.4.2 Al
8.5.1 Al
IS0 21001 EQAVET
8.5.1b) 11
85.1¢) 16
8.5.6 R3, R4
8.7 Al
211 Al, A3, A4, R2
93121 A5, R2
91.3 AZ, A3
9.1.4 P2, P7, P10, 16, A2
915 P10, 16, A2
9.2.2 a) RZ, R3
9.3.1 R4
9.3.2 P9, R3
93.2c)1) A5
93.2d) I
9.3.2 g) A5
9.3.3 P9, 15, R3
9.3.3 c) 11
10.2 P9, 15, R3
103 P9, 15, R3
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Annex G
(informative)
Health and safety considerations for educational organizations

The issue of health and safety is particularly relevant as more and more
educational organizations are developing partnerships with industry and
government to provide experiential learning, internships, service learning, study
abroad, and work-related experiences. These are important learning experiences
that broaden and deepen learning and help to bridge theory and practice.
Educational organizations can consider:

—communicating with and providing opportunities for the staff, learners and
other beneficiaries to exercise their rights and to assume their responsibilities
with respect to health and safety;

—adopting safe working, teaching and learning methods and techniques that
take hazards and risks into account by setting up prevention measures to
eliminate or mitigate them;

—monitoring and adapting by encouraging the participation of interested
parties in the various prevention strategies that are put in place.

Educational organizations can also consider how they will ensure the health and
safety (including physical and psychological integrity) of educational
organization staff, learners, and other beneficiaries during teaching and learning
activities through:

—adoption of safe working methods and techniques;

—identification of sources of hazards, assessment of risks and use of prevention
measures to eliminate or mitigate them;

—adoption of practices that reduce health and safety risks for educational
organization work, learning and teaching situations;

—allowing opportunities for employers, as well as for staff, learners, and other
beneficiaries, to exercise their rights and to assume their responsibilities with
respect to health and safety;

—providing control mechanisms to ensure the proper assessment of health and
safety processes;

—provision of opportunities for involvement in, and feedback regarding, the
various prevention strategies implemented.
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